
- 0 - 
 

Internship and Industrial Tour Report 

On  
Corporate Governance Practice in Bangladesh: An 

Overview of Telecommunication, Power, Engineering 
and Tannery Sector.  

 

 
 

 

 

 

 

 

 

 
 

 
Submitted To 

 
Md. Thasinul Abedin 

Assistant Professor 
Department of Accounting 

University of Chittagong 
Chittagong 

 
Submitted By 

Asif Ahmed Bhuiyan 
BBA, 8th Semester 

ID: 14301012 
Session: 2013-2014 

Department of Accounting 

University of Chittagong 

 
Date of Submission: 

  

Bish
wob

idd
alo

y.c
om



- 1 - 
 

Acknowledgement 

 

First of all, I wish to express all of my reverence to GOD, the most merciful and the most beneficent, who 

has enabled me to complete the entire Report. 

I have taken efforts in this project. However, it would not have been possible without the kind support and 

help of many individuals and organizations. I would like to extend my sincere thanks to all of them. 

I am highly indebted to our most respected and honourable teacher Md. Thasinul Abedin (Lecturer 

Department of Accounting, University of Chittagong) for his guidance and constant supervision. I also like 

thanks Chittagong stock Exchange and Md. Nazmul Hossain (Head of Corporate Finance department) for 

providing the guidelines as well as for providing necessary information regarding the report. 

 

I would like to express my gratitude towards my parents & member of my group for their kind co-operation 

and encouragement which help me in completion of this report. 

  

Bish
wob

idd
alo

y.c
om



- 2 - 
 

Letter of transmittal 

Md. Thasinul Abedin  

Lecturer  

Department of Accounting  

University of Chittagong   

Chittagong 

Subject:  Submission of Internship Report on ‘’Corporate Governance Practice in Bangladesh: An 

Overview of Telecommunication, Power, Engineering and Tannery Sector’’. 

Dear Sir, 

I am delight to submit my Internship and Industrial tour report on ‘’Corporate Governance Practice in 

Bangladesh: An Overview of Telecommunication, Power, Engineering and Tannery Sector’’ . This 

report has been prepared according to your authorization. I expect that this report will provide a conceptual 

understanding on to what extent and how Corporate Governance being practice in Bangladesh especially 

in textile sector. 

I am thankful to you for assigning me to prepare such a report which is very crucial to understand on impact 

of Corporate Governance Practice in Bangladesh: An Overview of Telecommunication, Power, 

Engineering and Tannery Sector thoroughly. I will be very glad if you advise me for further clarification.  

Regard 

Asif Ahmed Bhuiyan 

BBA, 8th Semester 

ID# 14301012 

Session: 2013-2014 

Department of Accounting 

University of Chittagong  

Bish
wob

idd
alo

y.c
om



- 3 - 
 

Contents 

Abstract .......................................................................................................................................- 5 - 

Chapter One ................................................................................................................................- 6 - 

Introduction .............................................................................................................................- 6 - 

Objectives of the Study ...........................................................................................................- 6 - 

Chapter Two................................................................................................................................- 8 - 

Literature review .....................................................................................................................- 8 - 

Corporate Governance Scenario in Bangladesh ..................................................................- 8 - 

Corporate Governance in Financial Enterprises in Bangladesh ..........................................- 9 - 

Corporate Governance in State-Owned Enterprises in Bangladesh ....................................- 9 - 

Corporate Governance - Best Practices and Guidelines........................................................- 10 - 

Public Limited Company – Non-Financial Institutions .....................................................- 10 - 

Public Limited Company – Financial Institutions .............................................................- 12 - 

Chapter Three............................................................................................................................- 14 - 

Theories in Corporate Governance .......................................................................................- 14 - 

Agency theory....................................................................................................................- 14 - 

Stewardship theory ............................................................................................................- 15 - 

Stakeholder theory .............................................................................................................- 15 - 

Resource Dependency theory ............................................................................................- 16 - 

Social Contract Theory ......................................................................................................- 16 - 

Transaction cost theory ......................................................................................................- 17 - 

Political theory ...................................................................................................................- 17 - 

Models of Corporate Governance .............................................................................................- 18 - 

Anglo-American Model ........................................................................................................- 18 - 

German Model.......................................................................................................................- 18 - 

Japanese Model .....................................................................................................................- 19 - 

Social Control Model ............................................................................................................- 19 - 

Indian Model .........................................................................................................................- 19 - 

Chapter Four .............................................................................................................................- 20 - 

Methodology .........................................................................................................................- 20 - 

Corporate governance practise ..........................................................................................- 20 - 

Bish
wob

idd
alo

y.c
om



- 4 - 
 

Limitations of the Study ........................................................................................................- 21 - 

Sample studies .......................................................................................................................- 22 - 

Chapter Five ..............................................................................................................................- 32 - 

Conclusion.............................................................................................................................- 32 - 

Further Improvement.............................................................................................................- 32 - 

Bibliography..............................................................................................................................- 34 - 

Appendix ...................................................................................................................................- 36 - 

The Directors Report .............................................................................................................- 36 - 

 

Bish
wob

idd
alo

y.c
om



- 5 - 
 

Abstract 
  

Corporate Governance is an important effort to ensure accountability and responsibility and is a set of 

principles, which should be incorporated into every part of the organization. This study focused on the state 

of Corporate Governance in three sectors of the economy: the private company (public-listed company), 

the financial enterprises, and the State-Owned Enterprises (SOEs).  To understand the state of 

CORPORATE GOVERNANCE, three broad aspects of governance and management issues were studied. 

These are: shareholders’ rights, public disclosure of information & effectiveness of the Board. 

Within each of these many sub-categories were studied which were discussed in this paper.  The study used 

interviews with key stakeholders, experts and executives of these types of companies, a questionnaire 

survey and also group discussions. In terms of the three sectors, this study found that public-listed 

companies are more open to their shareholders with respect to shareholders rights and disclosures of 

information. With regards to public disclosure of information and transparency, companies use “box 

checking” method rather than understanding the spirit of the disclosure.  On the issue of the active 

participations of the independent directors SOEs had a better rating than others. In public limited companies 

study found that in 40% of the cases independent directors rarely disapproved the agenda placed in the 

board. In the best practice guidelines of CORPORATE GOVERNANCE three major committees are 

recommended, study found other than SOE, financial and non-financial institutions are not complying with 

the best practices. 

Keywords: State-Owned Enterprise, RAFT, FAT, Corporate Governance 
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Chapter One 

Introduction 

The requirement for corporate governance emerges from the potential irreconcilable situations among 

partners in the corporate structure. These irreconcilable circumstances frequently emerge from two primary 

reasons. To begin with, various partners have distinctive objectives and inclinations. Second, the partners 

have blemished data as to one another's activities, information, and inclinations. (Mahmood, 2006) 

Corporate governance is a critical exertion to guarantee responsibility and duty and is a lot of standards, 

which ought to be fused into all aspects of the association. In spite of the fact that it is seen as an ongoing 

issue, there is, truth be told, nothing surprising about the idea. Since it has been in presence as long as the 

organization itself insofar as there has been substantial – scale exchange, mirroring the requirement for 

obligation in the dealing with cash and the direct of business exercises. In the wake of bookkeeping, 

initiative, and administration outrages at such huge organizations as Enron, Tyco, and WorldCom, corporate 

governance has prevailing to pull in a lot of enthusiasm as it centres not just the long haul relationship, 

which needs to manage balanced governance, motivators for supervisors and correspondences among the 

executives and financial specialists yet in addition the value-based relationship, which includes managing 

revelation and expert. Various works, studies, and explores have been directed to authorize standards, 

codes, and rules for guaranteeing great corporate governance frameworks and culture inside the 

associations.  Sir Adrian Cadbury in 'Global Corporate Governance Forum', defined Corporate governance 

as: "Corporate Governance is concerned with holding the balance between economic and social goals and 

between individual and communal goals. The corporate governance framework is there to encourage the 

efficient use of resources and equally to require accountability for the stewardship of those resources. The 

aim is to align as nearly as possible the interests of individuals, corporations and society" (Cadburry, 2000) 

The Dhaka Chamber of Commerce and Industry (DCCI) has been implementing a project, entitled 

Economic Reform and Research Enterprise, in co-operation with The Centre for International Private 

Enterprise (CIPE) – an affiliate of the US Chamber of Commerce, Washington D.C. One of the objectives 

of this project is to prepare economic policy papers on selected business sectors. DCCI requested to prepare 

a paper on “Principles of Corporate Governance for Public and Private Enterprise in Bangladesh.”  

Objectives of the Study 

The main objective of preparing this report is to fulfil the requirement of BBA program. This contains 

specific credit hours for internship and to apply the theoretical knowledge gained from the coursework of 

BBA program in a specific field.  
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The other objectives objective of the research is to understand the state of corporate governance in Public 

limited companies - Financial and Non-Financial institutions and State-Owned Enterprises (SOE) in 

Bangladesh.   In particular, the research is expected to know the followings:  

a) The current practice of corporate governance in terms of accountability to its stakeholders  

b) How far the current practice of corporate governance passes the test of fairness. 

c) Whether corporate governance system in Bangladesh is transparent for all stakeholders.  
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Chapter Two 

Literature review 

What is Corporate Governance?  

Different authors view the meaning of corporate governance differently.  For example, one school of 

thought describe corporate governance as a “system” by which companies are directed and controlled; 

another school views corporate governance as “structures and processes for decision making, 

accountability, control and behaviour at the governing body”; to others corporate governance is about 

“finding ways” to ensure effective decision making. But it must be kept in our mind that the fundamental 

concern of corporate governance is to ensure the conditions whereby a firm’s directors and mangers are 

held accountable, ensure better and effective protection to all stakeholders. The World Bank argues that the 

framework of corporate governance should be based on four “pillars” – of Responsibility, Accountability, 

Fairness and Transparency (RAFT). 

However, Kocourek (2003) believes that to counter the accounting, leadership, and governance scandals, 

organizations are rushing to institutionalize corporate governance, which may be even be 

counterproductive. The drive to more tightly regulate the membership and functions of corporate boards is 

already encouraging companies to view governance as a legal challenge rather than a way to improve 

performance. By reducing the critically important issue of corporate governance to what amounts to box-

checking exercise, corporate directors and senior executives are addressing the symptoms, not the root 

cause, of the governance crisis. Kocourek states that governance begins at home –inside the boardroom, 

among the directors. It is embedded in how, when, and why they gather, interact, and work with one another 

and with management… in other words, the “soft” stuff. But qualitative reforms to the behaviours, 

relationships, and objectives of the directors and CEO are meaningless unless they are subject to the “hard” 

mechanisms of performance criteria, processes, and measurement. According to Kocourek, this 

combination of soft and hard solutions can turn corporate governance from vague concept into a means to 

deliver organizational resilience, robustness, and continuously improved performance.    

Corporate Governance Scenario in Bangladesh 

Corporate governance practices in Bangladesh are quite absent in most companies and organizations. In 

fact, Bangladesh has lagged behind its neighbours and the global economy in corporate governance 

(Gillibrand, 2004). One reason for this absence of Corporate Governance is that most companies are family 

oriented. Moreover, motivation to disclose information and improve governance practices by companies is 

felt negatively. There is neither any value judgment nor any consequences for corporate governance 
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practices. The current system in Bangladesh does not provide sufficient legal, institutional and economic 

motivation for stakeholders to encourage and enforce corporate governance practices; hence failure in most 

of the constituents of corporate governance is witness in Bangladesh. Poor bankruptcy laws, no push from 

the international investor community, limited or no disclosure regarding related party transactions, weak 

regulatory system, general meeting scenario, lack of shareholder active participations are  some of the 

individual constituents that have been identified by Mamtaz Uddin Ahmed and Mohammad Abu Yusuf in 

their research study “Corporate Governance: Bangladesh Perspective” (Mamtaz and Yusuf, 2005).  

Corporate Governance in Financial Enterprises in Bangladesh 

As in many developing countries, banks play a vital role in Bangladesh economy, as the dominant financier 

for the industrial and commercial activities. Since the independence in 1971, the government until 1982, 

when the ‘ownership reform’ measures started in the financial sector, had carried out the regulation and 

ownership of all the financial institutions. During the reform period, two out of six National Commercial 

Banks (NCBs) were denationalized and private commercial banks were allowed to operate in the country. 

In 2003, out of the 49 banks operating in Bangladesh, 9 belong to the public sector, 30 are local private and 

10 are foreign owned banks (Bangladesh Bank, 2003).   

Despite the expansion, the operational efficiency of the banking institutions has continued to be dismal 

(Sayeed, 2002; Raquib, 1999). The sector witnessed decreasing profitability, increasing non-performing 

assets, provision and capital shortfalls, eroded credit discipline, rampant corruption patronized by political 

quarters, low recovery rate, inferior asset quality, managerial weaknesses, excessive interference from 

government and owners, weak regulatory and supervisory role etc (Hassan, 1994; USAID, 1995). Internal 

control system along with accounting and audit qualities are believed to have been substandard (World 

Bank, 1998; Raquib, 1999; CPD, 2001). Many of the problems have been attributed to lack of sound 

corporate governance among the banks. The reports by the Banking Reform Commission (1999) and BEI 

(2003) raises serious concerns on the banking sector and criticize the quality of governance that prevails in 

the banking sector in Bangladesh, which provides an impetus to explore the governance issues in detail in 

this paper.  

Corporate Governance in State-Owned Enterprises in Bangladesh 

In many developing countries, the state remains a significant owner of commercial enterprises that operate 

in comparative markets. State ownership includes businesses in several sectors, notably utilities and 

infrastructure, with energy, transport and telecommunication being usually the most important business. 

State Owned Enterprises have an undeniable capacity to deliver a positive contribution to the economy of 

a country, provided they are well managed and good management is built on strong foundations of good 
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governance. State Owned Enterprises, like any company, have a body of shareholders that the directors and 

management are accountable to, the only difference is that in this instance the shareholder happens to be 

government via a ministry. State Owned Enterprises face specific difficulties regarding their governance. 

These governance difficulties derive from a number of characteristics that may be more or less acute 

depending on countries’ administrative traditions, the recent state sector reforms and the degree of 

liberalization of the economies concerned. So as to get a handle on the explicitness of SOE administration 

one should remember the accompanying two issues:  

− Firstly, SOEs are frequently viably shielded from two noteworthy dangers that are basics in policing the 

executives conduct in open partnerships for example the danger of takeover and chapter 11.  

− Secondly, bookkeeping and disclosure may not achieve private sector standards but instead be situated 

towards public use control, which may in the meantime be increasingly troublesome and not satisfy the 

necessities of practicality and materiality vital to private sector disclosures practices. 

There are 44 non-financial public enterprises in Bangladesh of which  

a) Six belong to industrial sector, under these six sector corporations there are a number of factories 

and industries. 

b) In Power, gas and water there are five 

c) Transportation and communication have eleven, 

d) Trade three, Agriculture two, Construction four, and Service thirteen.  

State Owned Enterprises in Bangladesh are besieged with same problems common to State Owned 

Enterprises throughout the world. Matter is more compounded by the vagueness in statutory reporting, non-

existence of stakeholder pressure, nonexistence of peer pressure, political patronage. 

Corporate Governance - Best Practices and Guidelines 

Public Limited Company – Non-Financial Institutions 

In practice, corporate governance and monitoring mechanism recently focused on matters like the 

composition of the Board of Directors, the duties and responsibilities of the executive directors, regular 

monitoring by shareholders, voting rights of shareholders and detailed disclosure of company information 

that are material for decision making by interested parties. The guideline that good corporate governance 

frameworks project and facilitate is the exercise of shareholders’ rights. Shareholders should have right to 

participate in, and to be sufficiently informed on, decisions concerning fundamental corporate changes. The 

equitable treatment of all shareholders, including minority and foreign shareholders should be ensured by 
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corporate governance also. Stakeholders, including individual employees and their representative bodies, 

should be able to freely communicate their concerns about illegal and unethical practices to the board and 

their rights should not be compromised for doing this. Another important responsibility of corporate 

governance is time and accurate disclosure of all maters regarding the corporation. Information should be 

prepared and disclosed in accordance with high quality standards of accounting and financial and non-

financial disclosures. Board members should act on fully informed basis, in good faith, with due diligence 

and care, and in the best interest of the organization and shareholders. The board of Directors is the central 

entity in a functioning corporate governance system, since it is the governing body of any organization. The 

board is accountable to the shareholders and/or stakeholders of the organization. To meet its organizational 

objectives the board must provide strategic policy and directions to the management, but should not involve 

in day-to-day operational decisions. Management is accountable to the board, and therefore information 

systems that provide relevant, transparent, and material information to the board are imperative. (The Code 

of Corporate Governance for Bangladesh, Mar 2004, BEI) The board size should be optimal with diverse 

expertise and experience to ensure a well-functioning and involved board. BEI guidelines states that ideally 

internationally successful corporate boards have memberships of 7 to 15 directors. BEI also stresses the 

need for mandatory retirement by rotation of 20% of the board; and the vacancies to be filled at the AGM. 

SEC in their notification dated 20th March 2006 in order to enhance corporate governance in the interest 

of investors and the capital market, imposes some further conditions to the companies listed with any stock 

exchange in Bangladesh. These conditions are imposed on ‘comply or explain’ basis. The companies listed 

with any stock exchange in Bangladesh should comply with these conditions or shall explain the reasons 

for non-compliance. Board size propose by SEC is not be less than 5 (five) and not more than 20 (twenty). 

Cadbury report, Sarbanes-Oxley Act, BEI, SEC and other major works on CORPORATE GOVERNANCE 

also emphasizes on the importance of independent directors in the board. All companies should encourage 

effective representation of independent directors on their Board of Directors so that the Board, as a group, 

includes core competencies considered relevant in the context of each company. For this purpose, the 

companies should comply with at least one tenth (1/10) of the total number of the company’s board of 

directors, subject to a minimum of one, should be independent directors. According to SEC “Independent 

Director means a director who does not hold any share in the company or who holds less than one percent 

(1%) shares of the total paid-up shares of the company, who is not connected with the company’s promoters 

or directors or shareholder who holds one percent (1%) or more than one percent (1%) shares of the total 

paid-up shares of the company on the basis of family relationship; who does not have any other relationship, 

whether pecuniary or otherwise, with the company or its subsidiary/associated companies, who is not a 

member, director or officer of any stock exchange, and who is not a shareholder, director or officer of any 

member of stock exchange or an intermediary of the capital market.” The independent director(s) should 
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be appointed by the elected directors. Few other guidelines and best practices on corporate governance 

which receive considerable emphasize are:  

a) The position of the Chairman of the Board and CEO should be filled by different individuals.  

b) A company should appoint Chief Financial Officer (CFO), a Head of Internal audit and a Company 

Secretary 

c) A company should have an audit committee as a subcommittee of the board 

d) Directors, in the Annual Report, should give representation of the true and fairness of accounts, 

compliance with accounting standard and proper internal control.  

Public Limited Company – Financial Institutions 

Given the important financial intermediation role of banks in an economy, their high degree of sensitivity 

to potential difficulties arising from ineffective corporate governance and the need to safeguard depositors’ 

funds, corporate governance for banking organizations is of great importance to the international financial 

system and merits targeted supervisory guidance. The Basel Committee on Banking Supervision published 

guidance in 1999 to assist banking supervisors in promoting the adoption of sound corporate governance 

practices by banking organizations in their countries. This guidance drew from principles of corporate 

governance that were published earlier that year by the Organization for Economic Co-operation and 

Development (OECD) with the purpose of assisting governments in their efforts to evaluate and improve 

their frameworks for corporate governance and to provide guidance for financial market regulators and 

participants in financial markets. Banking companies pose unique corporate governance attention as they 

differ greatly with other types of firms in terms of broader extent of claimants on the bank’s assets and 

funds. A group of entrepreneurs and/or executives could set up a banking business by putting very little 

equity from their own pocket as the nature of business itself guarantees flow of enormous amount of funds 

in the form of deposits. The general approach to corporate governance argues in favour of the shareholders 

rights only, as managers/executives may not always work in the best interest of the shareholders 

(Henderson, 1986; Jensen and Meckling, 1976; Fama and Jensen, 1983). But the shareholders actually 

account for a very tiny portion of the bank’s assets and funds. Rather almost every bit of banks’ investments 

are financed by the depositors’ funds. In case of losses or failures it will be depositors’ savings that the 

banks would lose. Such risks demand priority in protection of depositors that ushers in a broader view of 

corporate governance that suggests the interest and benefits of the suppliers of funds for a firm should be 

upheld (Shliefer and Vishny, 1997; Vives, 2000; Oman, 2001). Macey and O’Hara (2001) also argue that 

a broader view of corporate governance should be adopted in the case of banking institutions, arguing that 

because of the peculiar contractual form of banking, corporate governance mechanisms for banks should 

encapsulate depositors as well as shareholders. Arun and Turner (2003) supported the need for the broader 
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approach to corporate governance for banking institutions and also argue for government intervention to 

restrain the behaviour of bank management. In many countries, deposit insurance is used as a mechanism 

to safeguard the banking system as well as the depositors. However, Macey and O’Hara (2001) argues that 

in many instances, the presence of deposit insurance mechanism by the governments may encourage many 

bank insiders to embark upon self-benefiting risky deals taking the advantage of insurance protection. The 

self-dealing activities by the bank insiders are very dangerous to the performance and survival of the banks 

as scores of previous bank failures have been caused by risky self-dealing by the bank insiders (Jackson 

and Symons, 1999; Clarke, 1988). The presence of heavy liquid assets and potential lack of depositors’ 

interest to actively control and monitor banks’ risky decisions as a result of the insurance guarantees 

simplifies and aggravates the sharking in the banking firms. Banks in developing countries are faced with 

high risk of sharking as a result of heavy government ownership, lack of prudential regulation, weak legal 

protection and presence of special interest groups ((BCBS, 1999; Arun and Turner, 2003). The independent 

regulatory agencies are important in developing countries to act against the frequent collusion among 

government, businesses and bankers to serve special interest groups (Shleifer and Vishny, 1997; Arun and 

Turner, 2002). However, there is an argument that active role by regulators may cause problems as well, as 

regulators may not have a convincing/sufficient motivation to monitor the banks as they do not have much 

at stake in case of bank failures (Macey and Garrett, 1988). Recently, the financial markets of developing 

economies have experienced rapid changes due to the growth of wider range of financial products. As a 

result of this, banks have been involved with high risk activities such as trading in financial markets and 

different off-balance sheet activities more than ever before (Greuning and Bratanovic, 2003), which 

necessitates an added emphasis on quality of corporate governance of banks in developing economies. 

Asian Roundtable on Corporate Governance (ARCORPORATE GOVERNANCE) Task force developed 

the Policy Brief on Corporate Governance of Banks in Asia (June 2006).  
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Chapter Three 

Theories in Corporate Governance 

Corporate Governance is very vital in every organization, because good corporate governance provide 

better performance. For practicing corporate governance there are some theories. These are:   

● Agency theory. 

●  Stakeholder theory. 

●  Stewardship theory 

●  Resource Dependency theory 

●  Social Contract theory 

●  Transaction cost theory, 

● Political theory etc. 

Agency theory 

Agency theory is considered as one of the oldest theories in the literature of the management and economies 

(Daily, Dalton & Rajagopalan 2003). Agency theories come off from inequality between owners 

(principals) of the company and the management of the organization called the agent. ‘’Agency theory 

argues that the goal of the agent is different from that of principals and they are conflicting (Johnson, Daily 

& Ellstrand ,1996). The assumption is that the owners bear an agency loss which is a reduction return on 

investment because principles do not directly run the company. If principals run the company, they will get 

higher return. Agency theories suggest financial rewards that can help incentivize executives to maximize 

the profit of owners (Eisenhardt, 1989). Further, a board developed from the perspective of the agency 

theory tends to exercise strict control, supervision, and monitoring of the performance of the agent in order 

to protect the interests of the principals (Hillman & Dalziel, 2003). Boards are directly involved in the 

decision-making processes that are accountable to the shareholder. In board, there are some persons who 

will show a hand on management on behalf of the stakeholders.  

Adam Smith was first suspicious about present of agency problem (1776). Later Berle and Means give the 

concentration on this thesis (1932). Agency Theory further developed by the Arrow and Wilson (1971, 

1968). Ross and Mitnick also came up with two approaches in 1973-1975. Grossman and Hart (1983) made 
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an interesting tale on the radiation of risk between principal and agents. Eisenhardt (1989) categorised the 

agency theory into two models such as the positive agency model and principle agent model. 

Perrow (1986) criticised that researchers only concentrated on the agency side; it may also happen from the 

principal side. The theory assumes a contractual agreement between the principal and agent for limited or 

unlimited future period, where the future uncertain. Theory suggests that contracting can eliminating the 

agency problem, but practically it cannot (Shleifer and Vishny, 1997)                                                         

Stewardship theory 

Stewardship theory is a theory that managers, left on their own, will act as responsible stewards of the assets 

they control (Jay B. Barney and William S. Hostelry 2008).  Stewardship theories argue that the managers 

or executives of a company are stewards of the owners, and both groups share common goals (Davis, 

Schoorman & Donaldson 1997). Stewardship theory means conditions where managers are motivated by 

steward goals rather than individual.  This theory is an opposite view of agency theory which reduces the 

agency loss. Stewardship theory creates a dynamic relationship between the success of the firm and 

managers, and therefore the stewards protect and maximize shareholder wealth through firm performance. 

A steward who improves performance successfully, satisfies most stakeholders groups in an organization, 

when these groups have interests that are well served by increasing organizational wealth (Davis, 

Schoorman & Donaldson 1997). The stewardship view believes that steward is contented and inspired when 

organization success is attained. The board should play a supportive role by empowering executives and, 

in turn, increase the potential for higher performance (Hendry, 2002, Shen, 2003). Stewardship theories 

argue for relationships between board and executives that engage training, monitoring, shared decision 

making (Shen, 2003).          

This theory was developed by Donaldson and Davis (1991 & 1993), a new area to understand relationship 

between ownership and company management. Stewardship theory was further improved by Davis and 

Schoorman in 1997. 

This theory based on opposite assumption of agency theory is the biggest criticism of this theory. Many 

researcher’s think that this theory doesn’t make any dynamic relationship between owner and management.   

Stakeholder theory 

 

Stakeholder theory suggest that managers are not only obliged to shareholder. Stakeholder theories are 

based on supposition that there are many parties related to company or corporation. Customers, suppliers 
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and the surrounding communities can be affected by the success or failure of a company. Managers have 

special obligations to ensure that all stakeholders have received a fair return from their stake in the company 

(Donaldson & preston, 1995). Unlike agency theory in which the managers are working and serving for 

stakeholders, stakeholder theorists suggest that managers have a network of relationship to serve – this 

include the suppliers, customers, employees and business partners. Stakeholder theories patron for some 

form of corporate social responsibility, which is a duty to operate in moral ways, even if it will cause reduce 

profit for a company (Jones, Freeman & wicks, 2005). In this context, board has responsibility to ensure 

protect the interest of stakeholder not only shareholders. In this regard’s stakeholder theory differ from 

agency theory 

R.Edward Freeman is considered as father of stakeholder theory. More recently many researchers’ scholarly 

works on the topic of stakeholder theory include Donaldson and Preston (1995), Mitchell, Agle, and Wood 

(1997), Friedman and miles (2002), and Phillips (2003). 

The political Philosopher Charles Blattberg has criticized stakeholder theory for suggesting that the interests 

of the various stakeholders can be balanced against each other. 

Resource Dependency theory 

While, Stakeholder theory gives attention to the relationship with many groups for individual benefits, 

Resource dependency theory suggests that role of board directors in take steps access to needed by firm. 

Director’s play an important to connect the firm with external environment by adopting the resources 

needed to exist (Pfeffer and Salancik, 1978). Resource dependency theories argue that a board exists as a 

provider of resources to executives in order to help them achieve organizational goals ( Hillman & Daziel, 

2003). 

Resource dependency theories recommend interventions by the board while advocating for strong financial, 

human, and intangible supports to the executives. For example, board members who are professionals can 

use their expertise to train and mentor executives in the way that improves organizational performance.   

Social Contract Theory 

Social contract theory refers that people live in the society for establishing moral and political rules of 

behaviour. It sees the opportunity of social contracts between members of society and society itself ( Gray, 

Owen & Adams 1996). There is a school of thought which sees social responsibility as a contractual 

obligation the firm owes the society (Donaldson 1993). Compact social contract theory was developed by 
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Donaldson and Dunfee(1999). They developed the theory for make way how managers can make ethical 

decision making on both macrosocial and microsocial contracts. 

Transaction cost theory 

Transaction cost theory was developed by Cyert and March (1963) and later further improved by 

Williamson (1996). Transaction cost theory is a theory that is most likely similar to agency theory. 

Transaction cost theory argues that cost will arise, if you get someone doing something for you. For 

example, Directors manage the business for you. Transaction cost theory suggests that governance 

framework based on the effect of internal and external transaction, without the relationships with the 

shareholders. Therefore, the combination of people with transaction suggests that transaction cost theory 

managers are opportunists and arranges firm’s transaction to their interests (Williamson, 1996).  

Political theory 

Political theory defines as an approach where active investors seek to change corporate policy by 

developing voting support from dispersed shareholders, rather than by simply purchasing voting power or 

control. The political theory suggests that the both the government and corporate sector determine the 

delegation of power and authority to managers of a particular organization and their relationship towards 

other stakeholders. Hence having a political influence in corporate governance may direct corporate 

governance within the organization. The political model of corporate governance having a direct influence 

on governance development. Government of the country having strong political influence on firm. There is 

an entrance of politics into the governance of the firm (Hawley and Williams, 1996). 

Corporate governance has discussed from different theoretical perspectives. Agency theory focuses on the 

opposite direction between principal and agent. While, Stakeholder theory discuss about the various stake 

of firms and their interest. Resources dependency theory focuses on the need of resource for firm to run the 

business. Stewardship theory implies that both steward and shareholder have the same goals. Transaction 

cost theory refers that if someone does something for you, you will pay something in return. Political theory 

implies that government have a big influence on the corporation. Social contract theory builds strong social 

relationship. This is all about corporate governance theory. 
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Models of Corporate Governance 

Corporate form of business is generally managed by the Board of Directors and the board members are 

elected by shareholders. The board in turn appoints the professional managers to manage the business. 

Different countries have different regulations and Corporate Governance models differ based on these 

differences.  

The Corporate Governance models are broadly classified into following categories:  

a. Anglo-American Model 

b. The German Model 

c. The Japanese Model 

d. Social Control Model  

Anglo-American Model 

 Under the Anglo-American Model of corporate governance, the shareholder rights are recognized and 

given importance. They have the right to elect all the members of the Board and the Board directs the 

management of the company. Some of the features of this model are:  

a. This is shareholder-oriented model. It is also called Anglo-Saxon approach to Corporate 

Governance being the basis of Corporate Governance in Britain, Canada, America, Australia and 

Common Wealth Countries including India 

b. Directors are rarely independent of management 

c. Companies are run by professional managers who have negligible ownership stake. There is clear 

separation of ownership and management. 

d. Institution investors like banks and mutual funds are portfolio investors. When they are not satisfied 

with the company’s performance, they simple sell their shares in market and quit. 

e. The disclosure norms are comprehensive and rules against the insider trading are tight f. The small 

investors are protected and large investors are discouraged to take active role in corporate 

governance.  

German Model 

This is also called European Model. It is believed that workers are one of the key stakeholders in the 

company and they should have the right to participate in the management of the company. The Corporate 
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Governance is carried out through two boards; therefore, it is also known as two-tier board model. These 

two boards are:  

a. Supervisory Board: The shareholders elect the members of Supervisory Board. Employees also 

elect their representative for Supervisory Board which are generally one-third or half of the Board. 

b. Board of Management or Management Board: The Supervisory Board appoints and monitors the 

Management Board. The Supervisory Board has the right to dismiss the Management Board and 

re-constitute the same.  

Japanese Model 

Japanese companies raise significant part of capital through banking and other financial institutions. Since 

the banks and other institutions stakes are very high in businesses, they also work closely with the 

management of the company. The shareholders and main banks together appoint the Board of Directors 

and the President. In this model, along with the shareholders, the interest of lenders is recognized.  

Social Control Model 

Social Control Model of Corporate Governance argues for full-fledged stakeholder representation in the 

board. According to this model, creation of Stakeholders Board over and above the shareholders determined 

Board of Directors would improve the internal control systems of the corporate governance. The 

Stakeholders Board consists of representation from shareholders, employees, major consumers, major 

suppliers, lenders etc.  

Indian Model 

In India there are mainly three types of companies’ viz. private companies, public companies and public 

sector undertakings. Each of these companies has distinct kind of shareholding pattern. Thus, the Corporate 

Governance model in India is a mix of Anglo-American and German Models. 
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Chapter Four 

Methodology 

Corporate governance practise 

The study has been conducted mainly on the basis of literature survey and secondary information. Various 

journals and research papers, conference papers presented in the international conference on CG in 

Bangladesh, seminar papers, World Bank reports, diagnostic study reports and newspaper articles have 

been surveyed in making this study. 

 

There are some regularity’s body that set the framework that have to follow by every company. In 

Bangladesh Security and Exchange Commission establish the rules regarding corporate governance for 

listed textiles company and those companies have to maintain the standard. According to Securities and 

Exchange ordinance, 1996 (XVII of 1969) listed company need to comply some condition. These are: 

● Board’s Size : Shall not be less than 5 and more than 20. 

● Independent directors: At least one fifth of total directors. 

● Chairman and CEO: Chairman and CEO should different. 

● Director’s Report: The directors of the company shall include all the statements in the 

Directors’ Report prepared under section 184 of Companies Act, 1994, like- Industry 

outlook, Risk and Concern, Cost of goods sold, Remuneration of directors including 

independent directors, proper books of account, Accounting standard, Accounting policy, 

Internal control system etc. 

● Appointment of CFO, HIA and CS: Company shall appoint a Chief Financial Officer, a 

Head of Internal Audit, a Company Secretary. 

● Constitution of Audit Committee: Shall be composed of at least 3 members. 

● Audit Committee report to shareholders : Audit committee shall report on its activities. 

● Chairman of the Audit Committee: Board directors shall select one independent director 

as a chair of the committee. 

● Constitution of NRC Committee: Shall be composed of at least 3 members 

● Chairman of the NRC Committee: Board directors shall select one independent director 

as a chair of the committee 
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● Statutory Auditors : Should appoint statutory auditors. 

● Certification of CEO and CFO to the Board: Should submit reviewed financial 

statement. 

● Certificate on compliance CORPORATE GOVERNANCEG: Shall obtain a certificate 

from a practicing Professional Accountant/Secretary. 

Limitations of the Study 

There were several constraints while performing this report. The following are the limitation of the study: 

1. The study is conducted under limited time allowed. Only few weeks were not sufficient time to 

visit all the related area of corporate governance. 

2. There is a significant difference between theoretical concept and practical field. 

3. Insufficiency of necessary information and data  
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Sample studies 

There are some samples that we study to understand present practise of Corporate Governance in the textiles 

sector. Most of the listed company have to follow the guidelines that Securities and Exchange Commission 

provides. 

STATUS OF COMPLIANCE REPORT ON CORPORATE GOVERNANCE 

Status of compliance with the conditions imposed by the Commission’s Notification No 

BSEC/CMRRCD/2006-158/207/Admin/80 dated 03 June 2018 issued under section 2CC of the Securities 

and Exchange Ordinance, 1969 

Bangladesh Submarine Cable Company Limited 

Industry: Telecommunication 

For the Year Ended: 30th June 2018 

 

Condition No 

 

Title 

Compliance Status (Put √ in the 

appropriate column) 

 

Remarks (if any) 

Complied Non-Complied 

1. (1) Size of the Board of Directors .  C   

1. (2) (a) At least one-fifth (1/5) of the total 

number of directors in the company’s 

board shall be independent directors  

C   

1 (4) (a) The positions of the Chairperson of the 

Board and the Managing Director (MD) 

and/or Chief Executive Officer (CEO) of 

the company shall be filled by different  

individuals;   

C   

1.6 The company shall conduct its Board  

meetings and record the minutes of the  

C   

1 (7) Code of Conduct for the Chairpers on, 

other Board members and Chief 

Executive Officers. 

C   

3 (1) (a) The Board shall appoint a Managing 

Director (MD) or Chief Executive 

Officer (CEO), a Company Secretary  

(CS), a Chief Financial Officer (CFO) 

C   
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and a Head of Internal Audit and 

Compliance (HIAC);   

3 (1) (b) The positions of the Managing Director 

(MD) or Chief Executive Officer (CEO), 

Company Secretary (CS), Chief 

Financial Officer (CFO) and Head of 

Internal Audit and Compliance (HIAC) 

shall be filled by different individuals; 

C   

3 (2) The MD or CEO, CS, CFO and HIAC of 

the company shall attend the meetings of 

the Board.   

C   

5 (1) Responsibility to the Board of 

Directors 

C   

5.1 (a) The company shall have an Audit 

Committee as a subcommittee of the 

Board; 

C   

5.2 (a) The Audit Committee shall be composed 

of at least 3 (three) members; 

C   

5.3 (a) The Board shall select 1 (one) member of 

the Audit Committee to be Chairperson 

of the Audit Committee, who shall be an 

independent director; 

C   

5 (4) Meeting f the Audit Committee C   

5.7 Reporting to the Shareholders and 

General Investors 

C   

6.1 (a) The company shall have a Nomination  

and Remuneration Committee (NRC) as 

a sub-committee of the Board; 

 NC  

6.2 (a) The Committee shall comprise of at least 

three members including an independent 

director;   

 NC  

6.2 (i) No member of the NRC shall receive, 

either directly or indirectly, any 

remuneration for any advisory or 

consultancy role or otherwise, other than 

Director’s fees or honorarium from the 

company. 

 NC  

6.3 (a) The Board shall select 1 (one) member of 

the NRC to be Chairperson of the 

 NC  
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Committee, who shall be an independent 

director;   

6.4 (a) The NRC shall conduct at least one 

meeting in a financial year; 

 NC  

6.5 (c) The company shall disclose the 

nomination and remuneration policy and 

the evaluation criteria and activities of 

NRC during the year at a glance in its 

annual report. 

 NC  

7.1 The issuer company shall not engage its 

external or statutory auditors to perform 

the following services of the company, 

namely: - 

C   

8.1 The company shall have an official 

website linked with the website of the 

stock exchange.   

C   

9.1 The company shall obtain a certificate 

from a practicing Professional 

Accountant regarding compliance of 

conditions of Corporate Governance 

Code of the Commission  

C   

 

BBS Cables Ltd. 

Industry: Engineering 

For the Year Ended: 30th June 2018 

 

Condition No 

 

Title 

Compliance Status (Put √ in the 

appropriate column) 

 

Remarks (if any) 

Complied Non-Complied 

1. (1) Size of the Board of Directors .  C   

1. (2) (a) At least one-fifth (1/5) of the total 

number of directors in the company’s 

board shall be independent directors  

C   

1 (4) (a) The positions of the Chairperson of the 

Board and the Managing Director (MD) 

and/or Chief Executive Officer (CEO) of 

C   
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the company shall be filled by different  

individuals;   

1.6 The company shall conduct its Board  

meetings and record the minutes of the  

C   

1 (7) Code of Conduct for the Chairpers on, 

other Board members and Chief 

Executive Officers. 

C   

3 (1) (a) The Board shall appoint a Managing 

Director (MD) or Chief Executive  

Officer (CEO), a Company Secretary  

(CS), a Chief Financial Officer (CFO) 

and a Head of Internal Audit and 

Compliance (HIAC);   

C   

3 (1) (b) The positions of the Managing Director 

(MD) or Chief Executive Officer (CEO), 

Company Secretary (CS), Chief 

Financial Officer (CFO) and Head of 

Internal Audit and Compliance (HIAC) 

shall be filled by different individuals; 

C   

3 (2) The MD or CEO, CS, CFO and HIAC of 

the company shall attend the meetings of 

the Board.   

C   

5 (1) Responsibility to the Board of 

Directors 

C   

5.1 (a) The company shall have an Audit 

Committee as a subcommittee of the 

Board; 

C   

5.2 (a) The Audit Committee shall be composed 

of at least 3 (three) members; 

C   

5.3 (a) The Board shall select 1 (one) member of 

the Audit Committee to be Chairperson 

of the Audit Committee, who shall be an 

independent director; 

C   

5 (4) Meeting f the Audit Committee C   

5.7 Reporting to the Shareholders and 

General Investors 

C   
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6.1 (a) The company shall have a Nomination  

and Remuneration Committee (NRC) as 

a sub-committee of the Board; 

C   

6.2 (a) The Committee shall comprise of at least 

three members including an independent 

director;   

C   

6.2 (i) No member of the NRC shall receive, 

either directly or indirectly, any 

remuneration for any advisory or 

consultancy role or otherwise, other than 

Director’s fees or honorarium from the 

company. 

C   

6.3 (a) The Board shall select 1 (one) member of 

the NRC to be Chairperson of the 

Committee, who shall be an independent 

director;   

C   

6.4 (a) The NRC shall conduct at least one 

meeting in a financial year; 

C   

6.5 (c) The company shall disclose the 

nomination and remuneration policy and 

the evaluation criteria and activities of 

NRC during the year at a glance in its 

annual report. 

C   

7.1 The issuer company shall not engage its 

external or statutory auditors to perform 

the following services of the company, 

namely: - 

C   

8.1 The company shall have an official 

website linked with the website of the 

stock exchange.   

C   

9.1 The company shall obtain a certificate 

from a practicing Professional 

Accountant regarding compliance of 

conditions of Corporate Governance 

Code of the Commission  

C   
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Baraka Power Limited  

Industry: Fuel and Power 

For the Year Ended: 30th June 2018 

 

Condition No 

 

Title 

Compliance Status (Put √ in the 

appropriate column) 

 

Remarks (if any) 

Complied Non-Complied 

1. (1) Size of the Board of Directors .  C   

1. (2) (a) At least one-fifth (1/5) of the total 

number of directors in the company’s 

board shall be independent directors  

C   

1 (4) (a) The positions of the Chairperson of the 

Board and the Managing Director (MD) 

and/or Chief Executive Officer (CEO) of 

the company shall be filled by different  

individuals;   

C   

1.6 The company shall conduct its Board  

meetings and record the minutes of the  

C   

1 (7) Code of Conduct for the Chairpers on, 

other Board members and Chief 

Executive Officers. 

C   

3 (1) (a) The Board shall appoint a Managing 

Director (MD) or Chief Executive 

Officer (CEO), a Company Secretary  

(CS), a Chief Financial Officer (CFO) 

and a Head of Internal Audit and 

Compliance (HIAC);   

C   

3 (1) (b) The positions of the Managing Director 

(MD) or Chief Executive Officer (CEO), 

Company Secretary (CS), Chief 

Financial Officer (CFO) and Head of 

Internal Audit and Compliance (HIAC) 

shall be filled by different individuals; 

C   

3 (2) The MD or CEO, CS, CFO and HIAC of 

the company shall attend the meetings of 

the Board.   

C   
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5 (1) Responsibility to the Board of 

Directors 

C   

5.1 (a) The company shall have an Audit 

Committee as a subcommittee of the 

Board; 

C   

5.2 (a) The Audit Committee shall be composed 

of at least 3 (three) members; 

C   

5.3 (a) The Board shall select 1 (one) member of 

the Audit Committee to be Chairperson 

of the Audit Committee, who shall be an 

independent director; 

C   

5 (4) Meeting f the Audit Committee C   

5.7 Reporting to the Shareholders and 

General Investors 

C   

6.1 (a) The company shall have a Nomination  

and Remuneration Committee (NRC) as 

a sub-committee of the Board; 

 NC  

6.2 (a) The Committee shall comprise of at least 

three members including an independent 

director;   

 NC  

6.2 (i) No member of the NRC shall receive, 

either directly or indirectly, any 

remuneration for any advisory or 

consultancy role or otherwise, other than 

Director’s fees or honorarium from the 

company. 

 NC  

6.3 (a) The Board shall select 1 (one) member of 

the NRC to be Chairperson of the 

Committee, who shall be an independent 

director;   

 NC  

6.4 (a) The NRC shall conduct at least one 

meeting in a financial year; 

 NC  

6.5 (c) The company shall disclose the 

nomination and remuneration policy and 

the evaluation criteria and activities of 

NRC during the year at a glance in its 

annual report. 

 NC  

7.1 The issuer company shall not engage its 

external or statutory auditors to perform 

C   
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the following services of the company, 

namely: - 

8.1 The company shall have an official 

website linked with the website of the 

stock exchange.   

C   

9.1 The company shall obtain a certificate 

from a practicing Professional 

Accountant regarding compliance of 

conditions of Corporate Governance 

Code of the Commission  

C   

 

Apex Footwear Limited 

Industry: Tannery 

For the Year Ended: 30th June 2018 

 

Condition No 

 

Title 

Compliance Status (Put √ in the 

appropriate column) 

 

Remarks (if any) 

Complied Non-Complied 

1. (1) Size of the Board of Directors .  C   

1. (2) (a) At least one-fifth (1/5) of the total 

number of directors in the company’s 

board shall be independent directors  

C   

1 (4) (a) The positions of the Chairperson of the 

Board and the Managing Director (MD) 

and/or Chief Executive Officer (CEO) of 

the company shall be filled by different  

individuals;   

C   

1.6 The company shall conduct its Board  

meetings and record the minutes of the  

C   

1 (7) Code of Conduct for the Chairpers on, 

other Board members and Chief 

Executive Officers. 

C   

3 (1) (a) The Board shall appoint a Managing 

Director (MD) or Chief Executive 

Officer (CEO), a Company Secretary  

(CS), a Chief Financial Officer (CFO) 

C   
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and a Head of Internal Audit and 

Compliance (HIAC);   

3 (1) (b) The positions of the Managing Director 

(MD) or Chief Executive Officer (CEO), 

Company Secretary (CS), Chief 

Financial Officer (CFO) and Head of 

Internal Audit and Compliance (HIAC) 

shall be filled by different individuals; 

C   

3 (2) The MD or CEO, CS, CFO and HIAC of 

the company shall attend the meetings of 

the Board.   

C   

5 (1) Responsibility to the Board of 

Directors 

C   

5.1 (a) The company shall have an Audit 

Committee as a subcommittee of the 

Board; 

C   

5.2 (a) The Audit Committee shall be composed 

of at least 3 (three) members; 

C   

5.3 (a) The Board shall select 1 (one) member of 

the Audit Committee to be Chairperson 

of the Audit Committee, who shall be an 

independent director; 

C   

5 (4) Meeting f the Audit Committee C   

5.7 Reporting to the Shareholders and 

General Investors 

C   

6.1 (a) The company shall have a Nomination  

and Remuneration Committee (NRC) as 

a sub-committee of the Board; 

 NC  

6.2 (a) The Committee shall comprise of at least 

three members including an independent 

director;   

 NC  

6.2 (i) No member of the NRC shall receive, 

either directly or indirectly, any 

remuneration for any advisory or 

consultancy role or otherwise, other than 

Director’s fees or honorarium from the 

company. 

 NC  

6.3 (a) The Board shall select 1 (one) member of 

the NRC to be Chairperson of the 

 NC  
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Committee, who shall be an independent 

director;   

6.4 (a) The NRC shall conduct at least one 

meeting in a financial year; 

 NC  

6.5 (c) The company shall disclose the 

nomination and remuneration policy and 

the evaluation criteria and activities of 

NRC during the year at a glance in its 

annual report. 

 NC  

7.1 The issuer company shall not engage its 

external or statutory auditors to perform 

the following services of the company, 

namely: - 

C   

8.1 The company shall have an official 

website linked with the website of the 

stock exchange.   

C   

9.1 The company shall obtain a certificate 

from a practicing Professional 

Accountant regarding compliance of 

conditions of Corporate Governance 

Code of the Commission  

C   

 

From the Samples we see that most of listed companies follow the framework that set up by the Security 

and Exchange commission. 
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Chapter Five 

Conclusion 

At present the need for strengthening the corporate governance in Bangladesh arises with a global demand 

for a sound and transparent corporate world system. Corporate governance was viewed as the total system 

or control mechanisms, external or internal, that provided an effective means of good corporate behavioral 

process. This process ensures accountability of those who matter most in the process and maximizes the 

value for the shareholders in a fully transparent manner. Failure in institutions, legal enforcement and 

market behavior resulted in weak corporate governance in Bangladesh. A large number of companies listed 

in the stock exchange in Bangladesh pay inadequate attention to follow the ‘rules of businesses’ and full 

disclosure of information and demonstrate lack of corporate norms and responsibility. But this is hopeful 

that there is no serious scandal in respect of corporate governance in Bangladesh. It is seen that in many 

areas, system did not provide adequate incentives and motivations in terms of legal, institutional or 

economic, for the shareholders to encourage and enforce good corporate governance. As a result, they 

added, there were hardly any rewards for the companies that instituted good corporate governance practices 

and no penalties for failing to do so. Dhaka Stock Exchange is going to incorporate corporate governance 

principles in the list of the stock exchange to ensure a competitive atmosphere in the capital market. 

However, the Securities and Exchange Commission notified certain further conditions for the public listed 

companies with any stock exchange in Bangladesh, on mandatory basis, in order to improve corporate 

governance in the interest of investors and the capital market. 

To conclude, government cannot legislate the personal integrity of key players and no amount of legislation 

can substitute trust, faith and confidence necessary for good corporate governance practice. But as the lead 

regulatory body overseeing corporate accounting and reporting, the SEC has a critical role to ensure that 

public company boards are properly structured and organized and have the resources to accomplish the 

objectives of adding value to shareholders, minimize risk of key shareholders and hold management 

responsible for corporate results. Ruthless monitoring of compliance and severe punishment of 

transgressors can ensure good corporate governance. But Bangladesh has to wait a lot to ensure enforcement 

of any corrective measures properly. 

Further Improvement 
We see that everything is improving day by day. In corporate governance there is lot of area to improve in 

perspective of Bangladesh. Bangladesh is in early stage of implication of corporate governance. For 

improving the sectors some suggestion is given. These are: 
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i. Law and guideline ought to be appropriately executed. For Corporate Governance there are 

benchmarks that need to pursue.  

ii. Accounting standard and approach ought to be trailed by the organization according to 

international standard.  

iii. Coordination among government, administrative bodies, and foundation are fundamental. 

Without execution of Corporate Governance, tenets and guideline, there is no meaning of 

coordination.  

iv. Consciousness programs need to set up for the present and after that, for understanding the 

genuine significance of Corporate Governance.  

v. Every firm ought to build up their very own code of Corporate Governance.  

vi. For Actualizing Corporate Governance firm can designated pro individual.  

vii. Extensive workshop and preparing system ought to be organized normally.  

viii. SEC need to increasingly careful and progressively administrative about the execution of 

Corporate Governance for their listed organization.  

ix. SEC gives a few tenets and guidelines; SEC need to discover either organization execute these 

codes or not. On the off chance they don't, will provide for discipline.  

x. Bangladesh Bank designated Free executives in various bank, BB have regularized that possibly 

they pursue their standards or not.  

Government ought to make stage for expert to deal with advancement the Corporate Governance 
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Appendix 

The Directors Report 
 

Name of Company: Bangladesh Submarine Cable Company Limited (BSCCL) 

Industry: Telecommunication 

For the year ended: 30th June, 2018 

 

Clause Complied Non-Complied Clause Complied Non-Complied 

1 (5) (i) C  1 (5) (xv) C  

1 (5) (ii) C  1 (5) (xvi)  NC 

1 (5) (iii) C  1 (5) (xvii) C  

1 (5) (iv)  NC 1 (5) (xviii) C  

1 (5) (v) C  1 (5) (xix) C  

1 (5) (vi) C  1 (5) (xx) C  

1 (5) (vii) C  1 (5) (xxi)  NC 

1 (5) (viii)  NC 1 (5) (xxii)  NC 

1 (5) (ix) C  1(5) (xxiii) C  

1 (5) (x) C  1 (5) (xxiv) C  

1 (5) (xi) C  1 (5) (xxv) C  

1 (5) (xii) C  1 (5) (xxvi) C  

1 (5) (xiii) C  1 (5) (xxvii) C  

1 (5) (xiv) C     
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Name of Company: BBS Cables Ltd. (BBSCABLES) 

Industry: Engineering 

For the year ended: 30th June, 2018 

 

Clause Complied Non-Complied Clause Complied Non-Complied 

1 (5) (i) C  1 (5) (xv) C  

1 (5) (ii) C  1 (5) (xvi) C  

1 (5) (iii) C  1 (5) (xvii) C  

1 (5) (iv) C  1 (5) (xviii) C  

1 (5) (v) C  1 (5) (xix) C  

1 (5) (vi) C  1 (5) (xx)  NC 

1 (5) (vii)  NC 1 (5) (xxi)  NC 

1 (5) (viii) C  1 (5) (xxii) C  

1 (5) (ix) C  1(5) (xxiii) C  

1 (5) (x) C  1 (5) (xxiv) C  

1 (5) (xi) C  1 (5) (xxv) C  

1 (5) (xii) C  1 (5) (xxvi) C  

1 (5) (xiii) C  1 (5) (xxvii) C  

1 (5) (xiv) C     
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Name of Company: Baraka Power Limited (BARKAPOWER) 

Industry: Fuel & Power 

For the year ended: 30th June, 2018 

 

Clause Complied Non-Complied Clause Complied Non-Complied 

1 (5) (i) C  1 (5) (xv) C  

1 (5) (ii) C  1 (5) (xvi) C  

1 (5) (iii) C  1 (5) (xvii) C  

1 (5) (iv) C  1 (5) (xviii) C  

1 (5) (v) C  1 (5) (xix) C  

1 (5) (vi) C  1 (5) (xx)  NC 

1 (5) (vii) C  1 (5) (xxi) C  

1 (5) (viii) C  1 (5) (xxii) C  

1 (5) (ix)  NC 1(5) (xxiii) C  

1 (5) (x) C  1 (5) (xxiv) C  

1 (5) (xi) C  1 (5) (xxv) C  

1 (5) (xii) C  1 (5) (xxvi) C  

1 (5) (xiii) C  1 (5) (xxvii) C  

1 (5) (xiv) C     
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Name of Company: Apex Tannery Limited (APEXTANRY) 

Industry: Tannery 

For the year ended: 30th June, 2018 

 

Clause Complied Non-Complied Clause Complied Non-Complied 

1 (5) (i) C  1 (5) (xv) C  

1 (5) (ii) C  1 (5) (xvi)  NC 

1 (5) (iii) C  1 (5) (xvii)  NC 

1 (5) (iv) C  1 (5) (xviii)  NC 

1 (5) (v)  NC 1 (5) (xix) C  

1 (5) (vi) C  1 (5) (xx)  NC 

1 (5) (vii)  NC 1 (5) (xxi)  NC 

1 (5) (viii)  NC 1 (5) (xxii)  NC 

1 (5) (ix)  NC 1(5) (xxiii) C  

1 (5) (x) C  1 (5) (xxiv) C  

1 (5) (xi) C  1 (5) (xxv) C  

1 (5) (xii) C  1 (5) (xxvi) C  

1 (5) (xiii) C  1 (5) (xxvii) C  

1 (5) (xiv) C     
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